
Humber SuStainability 
Plan 2014–2019



1

SuStainabilit y Plan 
2014 – 2019

COntentS

EXECutiVE SuMMaRy 2

PRESidEnt’S StatEMEnt 3

intROduCtiOn 4

StakEhOldER EngagEMEnt and FEEdbaCk 6
 SuStainabilit y COORdinating COMMit tEE WORkShOP 6
 StakEhOldER EngagEMEnt ‘dOt’MOCRaCy EVEntS 6
 SuStainabilit y Plan SuRVEy 8
 kEy intERViEWS With StakEhOldERS 8

kEy dRiVERS OF huMbER’S 2014–2019  
SuStainabilit y Plan 10
 WhERE WE aRE tOday 10

SuStainabilit y Plan 2014–2019 FRaMEWORk 13
 ViSiOn 15
 StRuCtuRE and aCCOuntabilit y 16
CaMPuS FOOtPRint 17
 RECyCling and WaStE ManagEMEnt 18
 SuStainablE tRanSPORtatiOn 19
 EnERgy and CliMatE ChangE 20
 gREEn buildingS and landSCaPES 21
 WatER uSE 22
 PROCuREMEnt and EthiCal SOuRCing 23
lEaRning 24
 CuRRiCuluM intEgRatiOn 25
 lEaRning OutSidE thE ClaSSROOM 26
 RESEaRCh 27
EngagEMEnt 28
 SOCial Equit y and WEll bEing 29
 OutREaCh, aWaREnESS and COMMuniCatiOn 30
 inVEStMEntS 31
MOnitORing and COMMuniCatiOn PERFORManCE 33
innOVatiOn and COntinuOuS iMPROVEMEnt 34

aCknOWlEdgEMEntS 36
 

aS a COllege,  
we are a  
Central PlaCe 
tO SHaPe tHe 
future Of  
SuStainability.

“  aS a COllege, Humber  
HaS a unique OPPOrtunity  
tO lead by examPle.  
reduCing Our energy  
and water uSe iS POSitive  
fOr tHe envirOnment and 
reduCeS COStS. invOlving  
Our StudentS in Our 
SuStainability PraCtiCeS 
HelPS PrePare tHem witH 
knOwledge tHey’ll need 
in tHeir future CareerS.”



PreSident’S Statement
i am excited to present the 2014–2019 
humber College Sustainability Plan.  
Sustainability is one of the college’s  
six values and we recognize that  
as an institution we have the opportunity 
and obligation to share, teach and  
promote sustainability to our community.

this plan is a living document, aligned with our 2013–2018  
Strategic Plan. Progress and adjustments will be reported regularly.

this Plan marks a milestone for humber, in our commitment  
and journey towards reducing our impact on our environment  
by setting clear objectives and targets for sustainability  
in all areas of the institution. it connects to all portfolios  
at the college, and will touch many college activities through 
operations, teaching and engagement.

this commitment means changing behavior towards more  
sustainable learning and living. in august 2013 we were the first 
college in Ontario and the third college in Canada to achieve  
a Silver StaRS (Sustainability tracking, assessment and Rating 
System) from the association for the advancement of Sustainability 
in higher Education (aaShE). With this Plan we are taking  
a role as a leader, and have set our sights on StaRS gold. 

Sustainability leadership is one way we are taking humber  
to the next level. i look forward to working with the humber  
community, and seeing the internal and external collaborations 
and partnerships that will lead to the accomplishment  
of this exciting plan.

ChRiS WhitakER 

PRESidEnt and CEO

exeCutive Summary
the original concept of sustainable  
development defined by the united nations  
in 1987 is “development that meets the 
needs of the present without compromising 
the ability of future generations to meet  
their own needs”1. 
 
today, awareness that human activity impacts 
the environment, society and the economy  
is well established and it is important for 
today’s students, the leaders of tomorrow,  
to understand how sustainability relates  
to their future careers. they need the knowledge 
and skills to be able to solve the issues they 
will face in the future. incorporating the  
concepts of sustainability into humber’s 
operations and learning can help shape  
the future.

“  Education has been described as humanity’s best hope and most 
effective means in the quest to achieve sustainable development. 
in this context, [institutions] have a special responsibility  
to help define and also to exemplify best practice”2.

  humber College is committed to ensuring that sustainability  
is reflected in the college’s planning and decision making  
process as specified in our 2013–2018 Strategic Plan.  
Over the past eight years, we have invested in energy efficient 
technologies, maintained a Sustainability Coordinating  
Committee (SCC) who created the college’s first Sustainability  
action Plan, developed a sustainability website, and have  
worked to engage our students on the topic. this 5-year  
Sustainability Plan is our strongest commitment to date. 

 PuRPOSE OF thE Pl an

  the purpose of the 2014–2019 Sustainability Plan is to outline 
specific sustainability related objectives for the college over  
the next 5 years. it provides a clear framework of ambitious,  
yet achievable, sustainability targets within operations,  
learning and engagement at the college.

 PROCESS

  the SCC engaged over 5,000 students, faculty and staff over  
a 7 month period to develop this Plan. in person events, online 
survey, presentations, online updates and comment board,  
and targeted interviews led to the objectives and targets outlined 
in the Plan. the humber community helped to highlight areas  
that were most important and guided the focus of the document 
and actions within.
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1  World Commission on Environment and development (WCEd). Our common future. 
Oxford: Oxford university Press, 1987 p. 43.

2  Osmond, P., dave, M. and Prasad, d. (2012) transforming universities into green 
and Sustainable Campuses: a toolkit for implementers, united nations Environment 
Program, nairobi Organisation: thessaloniki, greece.



at humber College, Sustainability is a core 
value and is defined as “preserving our 
collective future by embracing the social, 
ecological and economic impact of our  
decisions.” (2013–2018 Strategic Plan)  
this definition was built upon original concepts  
of sustainable development defined by the 
united nations in 19873. the three pillars  
of sustainability require that we consider  
environmental stewardship, social equity, 
and economic performance in order  
to provide true balance within our decision 
making and planning. 

  as a college, we are a central place to shape the future  
of sustainability. We can make a difference by leading  
by example in how we operate our buildings and programs,  
interact with the physical environment around us, and the  
way we teach and learn about sustainability.

  humber College has committed to ensure that sustainability  
is reflected in the College’s planning and decision making process 
and it has been specified in our 2013–2018 Strategic Plan that 
humber will “embrace a comprehensive sustainability strategy  
that is embedded in the college’s integrated planning and resource 
allocation model.” the commitments outlined within the Strategic 
Plan have led humber College through a seven-month process  
to develop a comprehensive 5-year Sustainability Plan.  

 The key objectives of this planning process were to: 

·  develop a 5-year Sustainability Plan which will guide the college’s 
actions related to environmental, social and economic aspects  
of sustainability and is closely aligned with the College’s  
2013–2018 Strategic Plan;

·  engage all members of the humber community to participate  
in the development of the Plan and gain insight on what  
sustainability issues the humber community values most; and,

·  set measurable targets for key priorities such as energy and  
water reduction, social performance, waste reduction and diversion, 
learning, engagement, etc. 

  the following document outlines humber’s 5-year Sustainability 
Plan which has been informed by over 5,000 key community 
stakeholders including students, faculty, and staff. this plan  
will help to direct our sustainability programs, initiatives  
and actions at the college over the coming years.

we are

3  the united nation’s World Commission on Environment and development defines  
sustainable development as follows: “development that meets the needs of the present 
without compromising the ability of future generations to meet their own needs.” 

EnViROnMEnt

SOCial ECOnOMiC
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a Central PlaCe tO SHaPe  
tHe future Of SuStainability

“  i SuPPOrt any  
initiative aimed  
at reduCing tHe  
COllege’S fOOtPrint 
and inCreaSing 
awareneSS Of  
envirOnmental iSSueS  
amOngSt StudentS, 
Staff, and faCulty.”
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  Over 5,000 students, faculty, and staff  
were engaged throughout the development  
of humber’s 5-year Sustainability Plan.  
there were four key community engagement 
activities undertaken to solicit feedback  
on sustainability priorities and a summary  
of each one is included below: 

  SuStainabilit y COORdinating COMMittEE and WORkShOP 

  the mandate of the Sustainability Coordinating Committee (SCC)  
is to foster and support a culture of sustainability at humber.  
the SCC is made up of key members of the humber community 
including administrative and operational staff, faculty, and students. 

 The SCC activities include:

·  Coordinate the college’s efforts to increase sustainability  
literacy of students, faculty and staff;

·  Support sustainability events on campus and to share  
with local community; and,

·  Provide feedback and input on projects and initiatives  
to humber Sustainability and the college.

  humber Sustainability sets in action the recommendations  
of the committee.

 Humber Sustainability activities include: 

·  Make campus operations more sustainable;

·  Run events and engage the humber community;

·  Collaborate with various stakeholders to implement  
approved projects; and,

·  track and publish successes using defined metrics.

  A full day workshop was conducted with all SCC members in order 
to help define the key elements of the sustainability plan, highlight 
sustainable priorities and to define a process that would develop 
an action and success oriented plan. the workshop was held on  
September 26, 2013, with 15 SCC members present. a summary  
of the SCC workshop can be found at humber.ca/sustainability.

StakEhOldER EngagEMEnt ‘dOt ’MOCRaCy EVEntS 

three major stakeholder events were held across humber’s north, 
lakeshore, and Orangeville campuses. these ‘dot’mocracy events 
enticed local foot traffic at key gathering points to identify the  
sustainability priorities they most value for humber. Students, faculty 
and staff were given 5 stickers to vote on sustainability priorities  
developed by the SCC. there was also a vision table where 
community members could leave behind encouraging messages, 
additional feedback and ideas, and offer a vision of the future. 

approximately 1,798 humber community members (students, 
staff and faculty) participated and cast 8,991 votes (see table 1  
and Figure 1 below for a summary of the results). For a full  
description of results please refer to humber Sustainability Plan 
lakeshore, north, Orangeville Stakeholder Events Summary  
can be found at humber.ca/sustainability.

Participants in the ‘dot’mocracy clearly indicated transportation, 
Social Equity and Well-being and Education and Research were the 
top three sustainability priorities for humber College. it is noted 
that humber staff placed a higher priority on Recycling and Waste 
Management, transportation and Commuting and Ethical Purchasing.  
although some priorities ranked higher than others, all priority 
areas will have targets in this 5-year Sustainability Plan.

StakeHOlder engagement  
and feedbaCk
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SuStainabilit y PriOrit y  vOteS
 Students  Faculty  Staff  total  % total

transportation and Commuting 1,264 30 72 1,366 15.2%

Social Equity and Well-being 970 21 58 1,049 11.7%

Education and Research 896 32 57 985 11.0%

Recycling and Waste Management 779 26 91 896 10.0%

Water use and Efficiency 806 14 53 873 9.7%

Ethical Purchasing 749 29 68 846 9.4%

Energy and Climate Change 648 27 55 730 8.1%

Outreach, awareness and Communication 602 14 36 652 7.3%

green buildings 537 27 51 615 6.8%

Outdoor landscape and Ecology 506 17 47 570 6.3%

demonstrating innovation 348 14 47 409 4.5%

total Votes by demographic 8,105 251 635 8,991 100%
total Participants (/5) 1,621 50 127 1,798  

tablE 1: 
SuMMaRy OF PRiORit iES VOtEd On at all huMbER CaMPuSES

FiguRE 1: 
SuMMaRy OF huMbER StakEhOldER SuStainabil it y PRiORit iES

Per Cent Of reSPOnSeS
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1,798 total Participants, 8,991 Votes  

humber Sustainability 
Strategy lakeshore, north, 
Orangeville Stakeholder 
Events Summary can 
be found at humber.ca/
sustainability.



 SuStainabil it y Plan SuRVEy 

  From november 7 to december 13, 2013 a campus-wide  
online sustainability survey was conducted to gather further  
humber community feedback on the sustainability priorities  
that were developed by the SCC during the workshop  
and ‘dotmocracy’, and collect additional ideas and suggestions 
from the campus community. Overall, there were 3,261 survey  
participants (Students: 2,729, Faculty: 249, Staff: 283).  
Representative sample sizes were achieved for all demographics4.

 The key findings of the survey were as follows:

·  Strong mandate: the survey asked participants if they supported 
humber’s sustainability efforts overall. On a scale of 1 to 5, where 
1 equals low support and 5 equals high support, the overall rating 
average across all demographics was 4.02. this demonstrates that  
humber College has high support from its community with regards 
to sustainability. the survey also asked participants how important 
it is that humber College demonstrates leadership towards on-campus  
sustainability, and the overall rating average across all demographics 
was 4.13. this is a strong indication that the campus community 
wants to see humber leading the way in campus sustainability.

· top 5 key Priorities include: 
  · Recycling & Waste 
  · transportation & Commuting
  · Education & Research
  · Energy Efficiency-Climate Change & green buildings
  · Water use

·  Curriculum integration: When asked how important it was for 
humber to integrate sustainability into education and research 
46% of students, 43% of faculty, and 46% of staff said that  
it was “necessary for the future job market.” in addition, 39% 
of students, 42% of faculty, and 42% of staff also said that  
it was “important to have some knowledge.” these results  
suggest that integrating sustainability into curriculum is very 
important to the humber community. 

·  increase awareness: Currently levels of awareness are  
moderate and it will be important to leverage preferred  
communication and engagement vehicles in order to achieve 
higher levels of success with regards to the Plan.

  For a full summary of the survey results please refer to humber 
College Sustainability Plan Survey Results January 2014 online  
at humber.ca/sustainability.

kE y intERViEWS With StakEhOldERS

key interviews were conducted with those who would  
be accountable for certain aspects of the 5-year Sustainability 
Plan to ensure that initiatives, metrics, and targets would indeed  
be feasible over the 5-year life of the Plan. this included the  
dean of Research, hSF representatives, director of the Centre 
for human Rights, Equity & diversity, a representative of humber 
arboretum, director of Public Safety, director of Facilities  
Management, VP Finance and administration, (interim)  
VP academic, director of Campus Services, and a representative  
from Student Success and Engagement. 

Presentations to humber’s academic Operations Committee 
(aOC), College Council (hCC), and the Executive advisory  
Committee (EaC) were conducted in February and March 2014  
in order to reach as many more stakeholders as possible.  
Feedback on the structure of the draft Plan and additional  
ideas were integrated into the final document.

WE aRE huMbER
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tablE 2: 
huMbER SuStainabil it y SuRVEy dEMOgRaPhiCS

 83.7% Students
 

 8.7% Staff

 7.6% Faculty 

4   95% Confidence level ±5 Confidence interval.

approximately 84% of the survey  
respondents indicated that knowledge  
of sustainability was important  
or essential to the job market

“  i am a PerSOn wHO 
COmeS tO Humber 
witH SuStainability 
in mind – SO wHen 
i See initiativeS On 
CamPuS, tHey make 
SenSe tO me.”
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 StrengtHS

·  Senior Administrative Commitment: 
Strong senior level commitment 
(signatory of the association  
Of Canadian Community Colleges  
Pan-Canadian Protocol for  
Sustainability) and dedication to the 
implementation of a Sustainability 
Plan with an understanding of:

·  increased opportunities  
for leadership.

·  Opportunities for cost savings.

·  humber community expectations.

·  Internal Sustainability Champions: 
Strong history of passionate and 
engaged internal champions who 
have lead previous sustainability 
efforts and can inspire co-workers 
and community members  
moving forward (e.g. SCC and 
Operational team). the existing 
Sustainability Manager position 
will be instrumental to moving the 
5-year Sustainability Plan forward. 

·  A Strong Legacy: humber has been  
actively working on sustainability 
projects throughout its history,  
increasing operational efficiency 
and gathering strong baseline data. 
Recently, humber was awarded  
a StaRS silver rating (see more  
on page 10). these past successes 
should be leveraged and built upon. 

·  Strong Mandate from Humber 
Community: the humber community 
strongly supports the development 
of a Sustainability Plan and 
expects leadership. 

·  Strong Programming: high job 
placement rates for graduates  
due to strong programming.  
this strength will be further  
leveraged into an opportunity  
by more fully integrating  
sustainability into the curriculum. 

·  Strong Partnerships: humber  
is known for developing and  
nurturing strong partnerships  
with industry, government,  
and the local community. 

 weakneSSeS

·  HR Capacity: More human  
resources may be required in 
order to successfully deliver on all 
elements of the Sustainability Plan. 
this can be accomplished in part 
by assigning sustainability related 
accountability into key job  
performance expectations. 

·  Organizational Structure: Currently, 
sustainability is housed within 
the operational business unit; 
however, sustainability will need  
to be connected to all areas  
of the college if sustainability  
is to be integrated across  
all campus functions.  

·  Communication: Students and  
faculty have a low to moderate 
level of awareness for  
sustainability programming—which 
indicates a need for improved 
engagement, communication,  
and program design. 

·  Transient Student Body: Students 
are inherently difficult to engage 
over time and especially so  
at humber due to short program 
lengths. limited student support 
could pose a risk.

·  Cost: implementation of the plan 
may increase operating costs.

 OPPOrtunitieS 5,6

·  Increase Efficiencies: Sustainability 
looks to increase operational  
efficiencies where possible,  
which will help to reduce costs  
(i.e. energy efficiency,  
waste removal). 

·  Reduce Risks: by proactively 
managing environmental risks 
humber can reduce related costs 
(i.e. uncertain future energy  
supplies, rising costs and  
mandated emissions limits)  
and improve reputation. 

·  Build Humber’s Brand: 

  leadership Opportunities:  
Sustainability offers an  
opportunity to be recognized  
as a community leader. 

  attract new Students:  
as students are already looking  
for environmentally/socially 
responsible schools, an initiative 
such as this can help attract  
new students. 

·  Improve Student Experience:  
Sustainability can encourage 
a sense of pride and increase 
student engagement  
on campus, strengthening  
humber’s community.

·  Job Market Preparation: building  
sustainability into existing 
programs can further strengthen 
humber’s reputation of meeting 
market demand with job  
ready graduates.

·  Strengthen Partnerships:  
Sustainability programs could  
form the basis of new  
or strengthened partnerships  
with community organizations, 
suppliers, and donors. 

 

 tHreatS

·  Ontario Green Energy Act  
Regulation 397/11: all Ontario 
public agencies are required  
to prepare energy management 
plans and to report annually  
on energy use and greenhouse  
gas emissions by July 2014. 

·  Aging Transportation Infrastructure: 
aging and poorly designed  
public infrastructure (public  
transit, highways) may cause 
increased difficulties in realizing 
all sustainability benefits (i.e. 
transportation within the gta).  

·  Reputational Risk: Expectations 
are rising for higher education 
institutions to address sustainability 
and climate change. industry,  
government, and ngOs are  
looking for environmentally/
socially responsible partners  
for collaborations.

·  Job Market Shifts: Clean technology 
and the ‘green economy’ are  
a growing presence in Canada. 
this could be a risk to humber 
graduates if programs are not 
continuously updated, and then 
fall behind market trends. 

·  Competition: Colleges and  
universities across north america 
have been addressing campus 
sustainability for over a decade. 
humber College must not fall 
behind, so continuously monitoring 
and enhancing commitments  
and actions will be important.

tablE 3: 
SWOt analySiS SuMMaRy
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key driverS Of Humber’S  
2014–2019 SuStainability Plan

 WhERE WE aRE tOday

  an analysis was completed taking into consideration the views 
from the senior administration, key internal humber community 
stakeholders, and background research conducted during  
the preliminary phases of the planning process. 

 A SWOT analysis defines the following: 

·  Strengths are those existing internal attributes that will assist  
the college in being successful.

·  Weaknesses are those internal attributes (or lack thereof)  
that can impede success. 

·  Opportunities are existing or future actions, programs, outcomes 
that if implemented and/or leveraged will benefit the college.

·  threats are external forces that can cause additional problems 
for humber if not addressed.

SuStainabilit y Plan 
2014 – 2019

5  Eagan, d.J. keniry, J. Schott, J. dayananda, P. Jones, k. and Madry, l. (2008).  
higher Education in a Warming World, national Wildlife Federation.

6  national Wildlife Federation. (2008). Campus Environment 2008: a national  
Report Card on Sustainability in higher Education

in September 2013 Humber College 
became a member of the association  
for the advancement of Sustainability  
in Higher education (aaSHe) and  
committed to the Sustainability tracking,  
assessment and rating System (StarS). 
StarS is a certification system specific 
to higher education institutions.

in august 2013 Humber completed  
our assessment and were rated a Silver 
certification! we are the first college  
in Ontario and the third college in 
Canada to receive the Silver StarS  
level rating. the full assessment  
is public and can be found online  
at stars.aashe.org. 
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tablE 4: 
SuStainabil it y Plan 
2014–2019 FRaMEWORk

we are

  to reduce our major impacts  
and be environmental stewards.

 Priorities Include:

· r ecycling and waste management

· sustainable transportation

·  energy and climate change

· green buildings and landscapes

· water use

· procurement and ethical purchasing

  to create a safe and healthy  
campus by encouraging a culture  
of sustainability.

 Priorities Include:

· social equity and well-being

·  outreach, awareness  
and communication

·  investments

 Priorities Include: ·  internal yearly Sustainability Report ·  Report to aaShE StaRS  
every 3 years

  to ensure sustainability is a learning 
outcome for all students.

 Priorities Include:

·  curriculum integration: program  
and course-based strategies

·  co-curricular activities: learning  
outside the classroom

·  research

SuStainable in
everytHing we dO

StruCture  
and aCCOuntabilit y

viSiOn

learningCamPuS fOOtPrint engagement

mOnitOring and COmmuniCating PerfOrmanCe

CORE PRiORit iES

targetS

metriCS

SuStainability HaS  
been One Of Humber’S  
valueS SinCe 2008. 
witH SuStainability nOw  
reCOgnized aS a SuCCeSS 
OutCOme fOr tHe COllege  
we are mOre COmmitted 
tHan ever tO integrate  
itS PrinCiPleS intO all  
areaS Of tHe COllege,  
and beCOme a leading  
SuStainable inStitutiOn.
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the vision statement was developed  
by the SCC, and was reinforced by feedback 
that was provided by humber students,  
staff and faculty through the stakeholder 
engagement events and online survey. 
the feedback from the humber community clearly  
indicates a strong mandate for the college to continue  
to improve on the significant accomplishments made to date.  
in the online survey of 3,261 students, staff and faculty support  
of humber’s sustainability efforts was given an average rating  
of 4.02 out of 5. 

in 2012/13 humber Sustainability and the SCC embarked  
on becoming certified with the Sustainability tracking,  
assessment and Rating System (StaRS) run by the association  
for the advancement of Sustainability in higher Education 
(aaShE). humber attained the first college Silver rating  
in Ontario and the third college Silver rating in Canada.  
With a vision to embed sustainability into everything we do,  
we are setting our sights to become a gold level rated  
StaRS institution in the future [see pop-out on page 10].

this 5-year Sustainability Plan at humber College outlines  
the goals we are set to meet and exceed, and live the values  
of a learning organization committed to sustainability. 

viSiOn

15
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“  i am very PrOud  
tO be Part Of an 
OrganizatiOn tHat 
PlaCeS HigH PriOrity 
On SuStainability 
and related iSSueS.”

Humber:  
SuStainable  
in everytHing 
we dO.
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StruCture and  
aCCOuntability
tablE 5: 
huMbER’S SuStainabil it y FRaMEWORk

CamPuS fOOtPrint
ObJECt iVE: 

 to (1) reduce the  
environmental impacts  
of campus operations,  
while providing exceptional 
learning spaces that support 
student success. (2) develop 
connections between  
programs and campus  
operations to create unique 
opportunities for student 
learning and experiences 
through campus improvement 
and/or development projects.

With 27,500 full-time equivalent (F tE) 
students across three campuses and 
growing, our impact on the surrounding 
environment and communities is significant. 
We want to have a positive impact on our 
surrounding environment, improve the 
student experience, and lead by example. 
We are committed to showing our students 
and the community that sustainability  
can be achieved while operating  
a large institution. 

the SWOt analysis (page 11) highlighted 
some additional benefits to improving  
our campus footprint including operational 
efficiencies and financial savings.  
by becoming more efficient we are also 
better able to manage and reduce risks. 
developing a plan for our operational 
sustainability will also help us plan for 
and mitigate energy and climate change 
impacts, and enable us to comply  
with reporting required by the Ontario 
government under the green Energy act.

two of the top priority areas indicated  
by the humber community through our  
engagement efforts fall under the heading 
of Campus Footprint: waste and recycling, 
and transportation.

6 CamPuS fOOtPrint PriOrit y areaS: 

1. reCyCling and waSte management

2. SuStainable tranSPOrtatiOn

3. energy and Climate CHange

4. green buildingS and landSCaPeS

5. water uSe

6. PurCHaSing and etHiCal SOurCing
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EXECutiVE tEaM

SuStainabilit y
COOrdinating

COmmittee (SCC)
(total of 11 core SCC members)

aCadEMiC  
SuStainabilit y  

COMMit tEE
(2 SCC members)

COMMunit y 
EngagEMEnt and  

SuStainabilit y  
COMMit tEE
(2 SCC members)

OPERatiOnal  
SuStainabilit y  

COMMit tEE
(2 SCC members)

 E XECut iVE SPOnSORS:

· VP human Resources
·  VP advancement  
and External Relations

·  VP Student and Community 
Engagement

LAKESHORE PRINCIPAL
(1 SCC member)

ORANGEVILLE
(1 SCC member)

SUSTAINABILIT Y MANAGER
(1 SCC member)

HSF
(1 SCC member)

 E XECut iVE SPOnSORS:

·  Senior VP, Planning  
and Corporate  
Services and CFO

 E XECut iVE SPOnSORS:

· VP academic
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SuStainabilit y Plan 
2014 – 2019

 ObJECt iVE: 

  to reduce the volume  
of waste generated and  
sent to landfill as a result  
of campus operations. 

 taRgEtS:

a:  increase waste diversion7 from 42% 
(2012/13) to 70% by 2018/19

  metric: total weight of waste diverted  
from landfill in metric tons annually vs. 
total weight of waste generated

b:  demonstrate ability to reduce overall waste 
generated on campus by 2018/2019

  metric: total weight of waste and recycling 
generated in metric tons annually

 aCCOuntabil it y:

  humber Sustainability is accountable  
for establishing new programs, campus 
community education and marketing,  
and maintaining metrics to track progress

  Facilities Management is accountable  
to help coordinate training and information  
for staff and on-campus contractors  
(food services, cleaning, etc.)

  Students, staff and faculty are accountable 
for participating in recycling on campus, 
and reducing waste generation  
whenever possible

aCtiOn itemS 

Move promotion and course  
calendars to online  
wherever possible

Provide regular staff training on 
recycling streams and procedures 
for cleaning and food service staff

Continue and enhance awareness  
programs to promote recycling  
to campus users

Conduct waste audit annually

Conduct electronic waste  
audit annually

Expand food waste  
diversion program

develop construction, renovation 
waste and furniture reuse policy  
to reduce, recycle and track  
construction waste.

audit office recycling operations

develop recycling and waste  
management plan

develop a tracking program  
for yard waste

Eliminate single-use items and 
provide only tap water instead of 
bottle water for on-campus events 
and meetings, and increase use 
of compostable food containers 
campus-wide

timeline

Ongoing

Ongoing

Ongoing

annually

annually

year 1

year 2

year 2

year 3

year 3

year 4

 aCCOuntability

·  VPs
·  Marketing

·  humber Sustainability
·  Facilities Management
·  Campus Services

·  humber Sustainability

·  humber Sustainability
·  Cleaning Contractor

·  humber Sustainability
·  itS

·  humber Sustainability
·  Facilities Management
·  Campus Services

·  humber Sustainability
·  Facilities Management
·  Capital development
· Purchasing Services

·  humber Sustainability
·  departments  
and Schools

·  humber Sustainability
·  Facilities Management

·  humber Sustainability
·  arboretum
·  Facilities Management

·  humber Sustainability
·  Campus Services

StarS

OP-tier 
two-40

OP-18

OP-17

OP-20

OP-tier 
two-7 
& 8

OP-19

OP-18

OP-18

OP-tier 
two-23

OP-17  
& 18

 ObJECt iVE: 

  to help students, staff and 
faculty reduce the impact  
our transportation has  
on our local communities  
(i.e. reduce harmful air  
and ghg emissions,  
reduce commuting times) 
by promoting sustainable 
modes of transportation.

 taRgEtS:

a:  decrease single-driver vehicles coming  
to campus and increase travel to campus 
by transit, carpooling, biking and walking

  metric: Results from survey  
(conducted every 3 years)

b:  Reduce traffic and parking congestion  
on campus

  metric: number of single vs. carpool  
parking permits sold annually

 aCCOuntabil it y:

  Capital development is accountable  
for working with Public Safety and humber 
Sustainability during campus planning

  Public Safety is accountable for transportation  
demand management (tdM) programs 
(e.g. carpooling)

  humber Sustainability is accountable for 
communication and education of campus 
community about sustainable transportation 
options and supporting Public Safety  
with tdM programs

  Students, staff and faculty are accountable 
for contributing to reducing congestion  
and parking needs by finding and using 
more sustainable transportation options 
whenever possible

aCtiOn itemS 

Work with ttC, brampton transit, 
Mississauga transit, york Region 
and gO transit to improve transit 
services to our campuses

improve access to sale of transit 
passes on campus

Conduct commuter shed analysis8 
and modal split/survey annually

implement and grow carpool 
matching program for campus users

Review bike share and car share 
programs for campus

develop a transportation demand 
management plan for the lakeshore 
and north campuses

develop a fleet management policy

track institutional travel  
(e.g. airfare, mileage)

timeline

Ongoing

Ongoing

annually

year 1

years 1 – 4

year 2, 3

years 4, 5

years 4, 5

 aCCOuntability

· humber Sustainability
· Public Safety

· humber Sustainability
· Public Safety
· hSF
· bookstore

· humber Sustainability
· Public Safety

· humber Sustainability

· Public Safety
· humber Sustainability

· humber Sustainability
· Public Safety

· humber Sustainability
· Facilities

· humber Sustainability
· hR
· Finance

StarS

OP-15  
& 16

OP-tier 
two-29

OP-15  
& 16

OP-tier 
two-32

OP-tier 
two-26 
& 37

OP-14

OP-4 & 
OP-tier 
two-1

7  Waste diversion is defined as management and treatment of designated waste  
materials or products through reuse and/or recycling, instead of disposal to landfill  
or incineration with or without energy recovery. (Waste diversion Ontario. (2012). 
Procedures for industry Stewardship Plans.)  

8  Commuter Shed analysis evaluates the residential areas that campus users  
are commuting from and highlights areas where high concentrations of users reside.  
it assists to understand commuter patterns for planning.
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SuStainabilit y Plan 
2014 – 2019

 ObJECt iVE: 

  to be recognized as a leader 
in building flexible, multi-use 
spaces which are sustainable 
in construction, and that 
enhance a connection  
to and care for the  
surrounding environment.

 taRgEtS:

a:  all new buildings and major retrofits are 
built to lEEd10 Silver standards or higher

  metric: Percentage of new buildings built  
to lEEd Silver

 aCCOuntabil it y:
 
  Capital development is accountable  

for integrating sustainability standards 
into all capital development design  
and construction and with internal  
contacts and external contractors 

  Facilities Management is accountable  
for integrating sustainability into the 
maintenance and operations of college 
buildings and outdoor environment

  arboretum is accountable for continued 
facilitation of research and education, 
establishment and maintenance of living 
plant collections, promotion of conservation 
and restoration practices, and providing  
a quality visitor experience

  humber Sustainability is accountable for 
working with all to coordinate and facilitate 
sustainability initiatives and programs,  
and communicate actions to all stakeholders.

 ObJECt iVE: 

  to reduce the energy needs 
required and the carbon 
emissions created by the  
college. be one of the most 
energy efficient post-secondary 
institutions in Canada.

 taRgEtS:

a:  Reduce total energy use by 40%  
by 2018/19 using 2005/6 baseline.  
50% reduction by 2023/24

 metric: EkWh/sqft 

b:  Reduce Scope 1+2 CO
2
 emissions  

intensity by 40% by 2018/19 using 
2005/6 baseline. 50% reduction  
by 2023/24

 metric: CO
2
e

C:  begin tracking Scope 3 CO
2
 emissions  

(i.e. employee travel, commuting  
by humber community)

 metric: CO
2
e

 aCCOuntabil it y:

  Facilities Management is accountable  
to track, identify and renew inefficient 
energy consuming equipment

  humber Sustainability is accountable for 
communication and education of campus 
community about greenhouse gas (ghg) 
and energy conservation programs

  Students, staff and faculty are accountable 
for participating in energy initiatives  
on campus, and reducing energy use 
whenever possible

aCtiOn itemS 

Enhance awareness and action 
programs to promote energy  
efficiency to campus users

incorporate energy efficient  
equipment in all new construction 
and renovations 

implement retrofit recommendations 
identified in Energy audit

Conduct Energy audit

Prepare five-year Energy  
Management Plan to meet green 
Energy act requirements

implement operational  
recommendations identified  
in Energy audit

implement interactive energy  
dashboard for student use and 
public display (CEMiS)9

Expand electrical, gas and water 
sub-metering system

track institutional travel (e.g. airfare, 
mileage) and other Scope 3 CO

2
 

emissions (also action item under 
Sustainable transportation)

develop a Climate action Plan / 
ghg tracking

timeline

Ongoing

Ongoing

Ongoing

year 1

year 1

year 1,2,3

year 2,3

year 2,3

year 4, 5

year 5

 aCCOuntability

·  humber Sustainability
·  Residence

·  Capital development

·  Facilities Management

·  Facilities Management

·  Facilities Management
·  humber Sustainability

·  Facilities Management

·  Facilities Management
·  humber Sustainability

·  Facilities Management

·  Facilities Management
·  humber Sustainability

·  Facilities Management
·  humber Sustainability

StarS

ER-2

OP-2

OP-1

OP-7

OP-7

OP-1, 
OP-7

OP-tier 
two-17

OP-tier 
two - 18

OP-4, 
OP-tier 
two-1

OP-4 & 5

See also energy, transportation  
and water actions.
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aCtiOn itemS 

Provide staff training and support  
to encourage specification and design 
of sustainable renovation methods

Manage campus construction, 
demolition and renovations to  
minimize on and off campus impacts

increase density of campus  
vegetation (tree planting)

Campus grounds and green  
infrastructure used in teaching  
and research

Enhance connection between 
campus users and the surrounding 
environment – outdoor  
classrooms, activities.

Write minimum lEEd silver standard 
into performance specifications  
for all new construction

Enhance user awareness of initiatives 
including signage to identify unique 
building performance aspects

Conduct pilot using lEEd EbOM 
criteria for building renovations

develop integrated pest  
management program

track and review fertilizer/ 
herbicide/pesticide/salt use  
and replace artificial with organic 
products wherever possible

Review campus green spaces  
for opportunities for permaculture, 
permeable pavement, increase/ 
improve landscapes for contemplation, 
recreation and wellbeing. 

timeline

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

year 1 – 5

year 3

year 3

year 3

year 4

year 4

 aCCOuntability

· Facilities Management
· humber Sustainability

· Capital development

· humber Sustainability
· Facilities Management
· arboretum

· Schools
· arboretum

· arboretum
· humber Sustainability

· Facilities Management
· Capital development
· humber Sustainability

· humber Sustainability

· Capital development
· Facilities Management
· humber Sustainability

· Facilities Management
· humber Sustainability

· Facilities Management
· humber Sustainability
· arboretum

· humber Sustainability
· Facilities Management
· arboretum

StarS

PaE-13

OP-19

OP-2

ER-2

OP-1

OP-9

OP-tier 
two-22

ER-tier 
two-2

9  College Energy Management information System (CEMiS) 10  leadership in Energy and Environmental design (lEEd)
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SuStainabilit y Plan 
2014 – 2019

 ObJECt iVE: 

  to reduce the water use  
required by the college.  
be one of the most water  
efficient colleges in Canada.

 taRgEtS:

a:   Reduce total water use per full time  
student equivalent (F tE) by 40%  
by 2018/19 using 2005/6 baseline.  
50% reduction by 2023/24

 metric: Water use m3/F tE

b:  Reduce the sale of water bottles  
on campus by 2018/19

  metric: unit sale of water bottles on campus 
and track the number of bottles saved 
shown on bottle filling stations

 aCCOuntabil it y:

  Facilities Management is accountable  
for tracking, identifying and renewing  
inefficient water equipment

  humber Sustainability and all departments 
are accountable for communication and 
education of campus community about 
water use and conservation programs

  Students, staff and faculty are accountable 
for participating in water conservation  
on campus

  hSF is accountable for helping enhance 
student awareness of water bottle impacts

  Campus Services is accountable  
for integrating water conservation 
into contractor service agreements

aCtiOn itemS 

incorporate water-efficient  
equipment in all new construction 
and renovations 

Conduct Water audit

develop a water management 
master plan

improve water fountains  
and signage on campus and 
track number of bottles saved 
shown on bottle filling stations

include Water into Energy  
Manager system database/CEMiS 
for dashboard

Work with campus community  
and contractors to reduce sale  
of water bottles on campus

timeline

Ongoing

year 1

year 1

year 1

year 2,3

year 2 – 5

 aCCOuntability

·  Capital development

·  Facilities Management

·  Facilities Management
·  humber Sustainability

·  Facilities Management
·  hSF
·  humber Sustainability

·  Facilities Management
·  humber Sustainability

·  hSF 
·  humber Sustainability
·  Campus Services

StarS

OP-2

OP-22

OP-22

ER-2

ER-2

aCtiOn itemS 

Conduct workshops and dialogue 
about ‘sustainably preferable’  
purchasing 

Eliminate toxic materials used  
on campus where possible

Reduce the volume of paper used  
on campus and give preference to  
100% PCW, FSC certified and other  
sustainable standards for paper

track our printing and paper choices,  
and share metrics of the environmental  
savings (all printing projects to include  
metrics such as trees saved, etc.)

define what sustainable food means 
for humber College, measure baseline 
efforts and develop standards and 
targets for sustainable food procurement 
at on-campus dining facilities  
(e.g. local, reduced packaging waste, 
Ocean Wise, etc.)

develop ‘sustainably preferable’ 
purchasing policies and make them 
accessible for all campus purchasers, 
while exploring opportunities to further 
improve humber’s supply chain  
(e.g. recycled content, locally produced,  
life cycle impact, embedded energy  
of products, etc.)

Purchase 100% Energy Star rated 
technology for all energy using technology 
on campus and prefer EPat Silver 
certified products or higher

become a member of the  
Fair labour association

Review supply chains and supplier’s 
environmental commitments

take stock of all major purchases 
and their environmental, social and 
economic impacts. develop a plan  
to focus on these over time.

timeline

Ongoing

Ongoing

Ongoing

year 1

year 2

year 3

year 3

year 3

year 3

year 4

 aCCOuntability

·  humber Sustainability
· Purchasing Services

· Purchasing Services
· Facilities Management

· Facilities Management
· humber Sustainability
· all users

· humber Sustainability
· Facilities Management
· Purchasing Services

· humber Sustainability
· Purchasing Services 
· Campus Services
· hRt

· humber Sustainability
· Purchasing Services

· itS
· humber Sustainability

· humber Sustainability
· Purchasing Services
· Campus Services

· Purchasing Services
· humber Sustainability

· humber Sustainability
· Purchasing Services

StarS

PaE-13

OP-12

OP-12

OP-6

OP-7 &
OP-10

PaE-25

OP-13

 ObJECt iVE: 

  to minimize the negative 
environmental, social and 
economic impacts of the  
college’s purchasing practices  
by embedding sustainability 
into existing sourcing  
procedures, supplier  
evaluation criteria and  
procurement decisions.

 taRgEtS:

a:  all printing/copy paper purchases are 
100% FSC certified and 100% Post-
Consumer Waste (PCW) by 2018/2019

  metric: Percent of copy paper purchased

b:  increase percentage of sustainable food  
on campus

  metric:: Percent of all food purchased  
for campus considered sustainable 
(organic, fair trade certified, locally grown, 
cage-free or other approved criteria).

  aCCOuntabil it y:

  Campus Services is accountable  
for managing sustainable food purchases 
with contractors

  Purchasing Services is accountable to track, 
identify and renew RFPs that must include 
ethical requirements in decision criteria

  humber Sustainability and departments 
are accountable for communication and 
education of campus community about 
ethical purchasing

  Students, staff and faculty are accountable 
for participating and following the ethical 
purchasing policy whenever possible
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SuStainabilit y Plan 
2014 – 2019

1. CurriCulum integratiOn

ObJECt iVE: 

to lead the integration  
of sustainability concepts 
into teaching and learning 
inside and outside  
the classroom.

While we recognize that sustainability 
is already being taught and discussed 
in many areas of the college, this may 
be happening in isolation. approximately 
84% of the survey respondents indicated 
that knowledge of sustainability was 
important or essential to the job market, 
and ‘Education and Research’ was the 
third most important priority during 
the in-person stakeholder engagement 
events. With a strong mandate from the 
college community, we will strive to be 
leaders in integrating sustainability into 
the educational experience we provide 
to our students.

We have an important role to play  
in making sure our future leaders have 
the information and skills to make  
sustainable decisions once they enter 
their chosen careers. More and more 
students are taking an institutions’  
sustainability into account when deciding 
what school to apply to and attend.

tHree PriOritieS: 

1. CurriCulum integratiOn

2. learning OutSide tHe ClaSSrOOm

3. reSearCH

 ObJECt iVE: 

  to demonstrate educational 
leadership by embedding 
sustainability into teaching 
and learning on campus.

 taRgEtS:

a:  develop sustainability learning outcomes  
for all programs

  metric: number of programs that have  
sustainability learning outcomes

b:  increase the number of courses that are 
Sustainability Related (SR) or Sustainability 
Focused (SF)

  metric: Percent of courses that have  
integrated sustainability (number of SR  
and SF courses vs. total courses offered)

 aCCOuntabil it y:

  humber Sustainability is accountable  
for providing information to all schools  
to support development of learning outcomes 
and to track SR and SF courses

  deans are accountable for ensuring  
that sustainability is embedded throughout 
the curriculum

  Schools and faculty are accountable  
for working with humber Sustainability  
to develop appropriate sustainability  
learning outcomes for their programs,  
and tracking SR and SF courses

  VP academic is accountable for ensuring 
that sustainability is embedded throughout 
the curriculum

aCtiOn itemS 

increase the number of courses 
humber offers that are  
Sustainability Related (SR)  
or Sustainability Focused (SF)

Enhance recognition of staff,  
faculty and students who  
engage in teaching and learning 
related to sustainability inside  
and outside the classroom

Educate staff and faculty by 
discussing how sustainability 
is connected to various topics 
(e.g. workshops, bring in industry 
experts, lecture series,  
demonstrations, etc.)

incorporate sustainability  
into program development

identify a faculty sustainability  
ambassador in each program/school 
that can help integrate sustainability 
concepts into courses

Meet with each School to develop 
a sustainability integration plan  
for curriculum

Establish sustainability as an 
essential skill for the 21st century 
(e.g. write and embed sustainability 
learning outcomes for all  
relevant courses)

Enhance sustainability course 
identification

timeline

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

year 1 – 3

year 2

year 2

 aCCOuntability

· deans
· humber Sustainability

· deans
· humber Sustainability

· humber Sustainability

·  Office of Program  
Planning and  
development

· humber Sustainability

· deans
· humber Sustainability

· humber Sustainability
· deans

· deans
· humber Sustainability
·  Center for teaching  
and learning

·  Office of Program  
Planning  
and development

· Registrar’s office
· humber Sustainability

StarS

ER-6,  
ER-7, 
ER-8

ER-1

PaE-13

ER-9

PaE-15

ER-9

ER-9

ER-5

7  among 7,445 college applicants Princeton Review surveyed in 2012 for its  
“College hopes & Worries Survey,” 68% said having information about a college’s 
commitment to the environment would impact their decision to apply to or attend 
a school. sustainablebrands.com/news_and_views/communications/sustainable-
education-brands-how-learning-institutions-are-attracting- 

Co-curricular education can help 
develop leadership skills and help  
to connect and engage students  
with the community.  

applying concepts in reality deepens 
the understanding of sustainability 
principles. it also helps set the tone 
for a sustainable culture on campus 
and begins to embed sustainability 
throughout generations.
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SuStainabilit y Plan 
2014 – 2019

 ObJECt iVES: 

  to (1) embed sustainability  
into student life and campus 
culture (2) demonstrate 
leadership in sustainability 
through co-curricular  
programming (3) engage  
students outside the  
classroom in conversations 
and learning about  
sustainability. 

 taRgEtS:

a:  increase students, staff and faculty  
engagement in sustainability on campus

  metric: number of participants at events, 
workshops, on mailing list, Facebook  
and twitter followers and website visits

 aCCOuntabil it y:

  humber Sustainability is accountable  
for running regular workshops, events  
and communicating to the  
humber community

  hSF, SSE, hR are accountable for tracking 
volunteer hours, promote sustainability  
in their events and actions on campus

aCtiOn itemS 

develop and run sustainability 
workshops on various topics  
for staff, faculty and students  
(e.g. lecture series)

Encourage student-led  
sustainability outreach campaigns 
and improve student engagement 
opportunities on campus

develop a student educators  
program (e.g. SSE: all you can 
lead program; hSF: Volunteer crew, 
student leadership institute)

incorporate Sustainability into  
the co-curricular record

timeline

Ongoing

Ongoing

year 1

year 3

 aCCOuntability

·  humber Sustainability

·  humber Sustainability
·  Student Success  
and Engagement

·  humber Residence
·  hSF and Students

·  humber Sustainability
·  Student Success  
and Engagement, hSF

·  humber Sustainability
·  Student Success  
and Engagement

StarS

PaE-13 
& ER-2

ER-tier 
two-1

ER-1

ER-2

 ObJECt iVE: 

  to support best practices  
in research projects related 
to sustainability. 

 taRgEt:

a:  track the number of research projects  
that are related to sustainability 

 metric: Project information and outcomes

 aCCOuntabil it y:

  humber Research is accountable  
for tracking all research projects  
and flagging those that are related  
to sustainability 

  humber Sustainability is accountable  
for communicating research projects 
related to sustainability and promoting 
broadly through communication  
and reporting efforts.

aCtiOn itemS 

track projects related to  
sustainability and tell the story  
as approved by industry partners

develop plan to track any projects 
related to sustainability that  
do not involve industry partners 
(SiRF, daiR , etc.)

integrate sustainable practices into 
the execution of Research projects 
(e.g. purchased equipment kept  
to be reused for future projects)

timeline

Ongoing

year 4

year 4

 aCCOuntability

·  humber Research
·  humber Sustainability

·  humber Sustainability

·  humber Research
·  humber Sustainability

StarS

ER-15

ER-15humber Sustainable Energy and building technology 
graduates Craig Petten and Pablo alvarez were the big 
winners of the humber launchPad competition in 2014, 
receiving $20,000 towards their aquaponics company, 
aqua greens. aqua greens grows plants without soil  
and uses fish to generate fertilizer – a technology that uses 
less space, water and chemical fertilizer than conventional 
farming. along with their support from humber, which also 
includes an $8,000 new Venture Seed Fund grant, the two 
have raised more than $20,000 through crowd-funding 
platform kickstarter, all with the goal of setting up an 
aquaponics plant on reclaimed industrial land in toronto.
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SuStainabilit y Plan 
2014 – 2019

ObJECt iVE: 

to develop a culture  
of sustainability on campus 
which promotes engagement, 
health, safety, social equity, 
and wellbeing.  

Over the years there have been many 
initiatives to improve engagement,  
and momentum for greater campus  
sustainability has grown. the more  
we do and talk about it, the more interest 
and involvement there is from the humber 
community. With a strong mandate  
from stakeholders to be a leader  
in sustainability, we expect even more 
involvement with sustainability  
initiatives in the future.

a challenge identified in the SWOt  
analysis (page 11) is that given our  
commuter population, engagement  
has to be ongoing as the humber  
community, particularly students,  
turns over frequently. We can overcome  
this challenge through strong  
engagement of our staff and faculty  
who, as ambassadors of the college,  
can consistently spread the message  
and set the tone for sustainability  
awareness to all who interact  
with students. 

tHree PriOritieS: 

1.  SOCial equity and wellbeing  

2.  OutreaCH, awareneSS  
and COmmuniCatiOn

3. inveStmentS

 ObJECt iVE: 

  to (1) support and advance 
diversity and affordability  
on campus, (2) promote 
equality, (3) champion  
innovative thinking and  
programs and services  
to heighten human rights  
and diversity awareness, and  
(4) support work-life balance, 
physical and mental health 
and wellness, and safety. 

 taRgEt:

a:  number of people that attend Center  
for human Rights and Equity workshops, 
and complete training for Mental health. 

 metric: number of participants

a:  Strong health and Safety awareness  
and programs 

 metric: number of lost time incidents (WSib)

 aCCOuntabil it y:

  Centre for human Rights, Equity and  
diversity is accountable to further  
awareness, compliance, communication, 
visibility and when required, resolution  
for the humber population

  humber Sustainability is accountable  
to support and communicate the progress 
of the College initiatives and programs  
in this area

  humber Joint health and Safety Committee 
is accountable for advising and identifying 
workplace hazards and making  
recommendations for the improvement  
of employee health and safety

  human Resources is accountable  
for providing information about staff  
support programs, health and safety  
and human rights, equity and diversity

  humber Financial aid is accountable  
for making financial assistance resources 
accessible for students

aCtiOn itemS 

design and include a Personal  
accountability Component (PaC)  
in all human Rights awareness  
and action workshops and  
diversity events

deliver 60 in-class training sessions 
on human Rights awareness and  
action workshops (15 per year)  
and develop an annual training  
evaluation process

Continue to enhance and promote  
the diversity & inclusion dialogues 
which provide opportunities for  
humber employees to learn about 
best practices in key diversity, equity  
and inclusion topics

leverage and nurture humber’s  
diverse communities as a key strength 
and differentiator: Fortify the work and 
visibility of the diversity Committee

aOda compliance

Educate, communicate and engage 
campus community about  
social sustainability

Continued enhancement of accessibility 
and affordability strategies for qualified 
students with financial need

Continued promotion of a culture and 
environment where safety is respected 
and encouraged

augment Employment Equity Program

timeline

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

year 1 – 5

 aCCOuntability

·  Centre for human 
Rights, Equity  
and diversity

·  Centre for human 
Rights, Equity  
and diversity

·  Centre for human 
Rights, Equity  
and diversity

·  Centre for human 
Rights, Equity  
and diversity

·  Centre for human 
Rights, Equity  
and diversity

·  humber Sustainability

·  Office of the Registrar, 
Financial aid

·  humber hR and Joint 
health and Safety  
Committee

·  Centre for human 
Rights, Equity  
and diversity

StarS

PaE-tier 
two-2

PaE-tier 
two-2

PaE-tier 
two-2

PaE-6  
&  PaE-8

PaE-6

PaE-13

PaE-10

go to: 
hrs.humber.ca/human-rights-equity- 
diversity to learn more about our Centre 
for Human rights, equity and diversity 

hrs.humber.ca for more about  
Humber Hr  

hrs.humber.ca/safety for more about 
Humber Health and Safety



2. OutreaCH, awareneSS and COmmuniCatiOn

WE aRE huMbER
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3. inveStmentS
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SuStainabilit y Plan 
2014 – 2019

 ObJECt iVE: 

  humber has integrated  
sustainability into all areas  
of the institution, and humber  
Sustainability is the hub  
for information, initiatives 
and programming for  
sustainability on campus. 

 taRgEtS:

a:  the humber community knows what  
sustainability means and how the college 
has embedded it into the humber experience

  metric: number of humber Sustainability 
website views, size of mailing list,  
number of people attending events,  
student sustainability clubs, and  
on-campus survey results

b:  have a green ambassador/team in every 
school and business unit of the college

  metric: number of ambassadors/teams  
vs. number of schools and business units

C:  track on a college-wide basis community 
service hours conducted by students,  
staff and faculty

  metric: number of volunteers (tracked  
by hSF, Student Success and Engagement 
(SSE), hR, etc.)

d:  Continue to advance humber’s contributions 
to the community

  metric: number of volunteer hours (student 
and staff), money raised for charity annually  aCCOuntabil it y:

  humber Sustainability and the SCC  
are accountable for disseminating  
information about sustainability  
initiatives and programs to the  
humber Community

 hSF, schools, and business units  
are accountable for supporting humber 
Sustainability and the SCC by sharing 
information and participating  
in programs and activities

aCtiOn itemS 

Enhance communication and  
engagement related to sustainability 
initiatives and provide regular  
opportunities for feedback

Enhance humber green  
ambassador/team program

Collaborate with and communicate 
to external bodies

Conduct annual employee survey

have sustainability as a performance 
indicator in the Finance and  
administration portfolio’s  
balanced scorecard supporting  
the achievement of humber’s 
strategic priorities

include sustainability in new 
employee and student, residence 
information packages

develop video(s) to be shown  
in all programs related to recycling 
and sustainability on campus

Office audit conducted in all  
departments and schools  
(also action item under Recycling 
and Waste Management)

develop a metric to measure 
students, staff and faculty  
participation in community service

timeline

Ongoing

Ongoing

Ongoing

annually

year 1

year 1

year 2

year 2

year 3
 

 aCCOuntability

·  humber Sustainability

·  humber Sustainability
·  departments & Schools

·  humber Sustainability

·  humber Sustainability
· human Resources

·  Facilities Management

·  humber Sustainability
·  humber Residence

·  humber Sustainability

·  humber Sustainability
·  departments & Schools

·  humber Sustainability
·  human Resources

StarS

ER-4

PaE-15

PaE-20

PaE-12

ER-3 & 
PaE-14

ER-4
 

OP-18

PaE-22

 ObJECt iVE: 

  to ensure that humber 
College seeks investments 
that promote sustainability – 
socially and environmentally 
responsible, ethical,  
impact and mission-related 
investments. 

 taRgEt:

a:  to develop social and environmental 
criteria for investments by 2018/2019 
that are included as screens when humber 
makes strategic investments in industries, 
businesses, funds, and communities.

 metric: to be developed in year 2

 aCCOuntabil it y:

  Finance & administrative Services  
is accountable for undertaking a review  
of how investments are made, discuss  
and set suitable targets for this area

  humber Sustainability is accountable  
for collaborating with Finance and  
administrative Services with their review 

aCtiOn itemS 

Review investment portfolio in 
order to set targets to be achieved 
during years 3-5

timeline

year 2

 aCCOuntability

·  Finance & admin
·  Services humber  
Sustainability

StarS

PaE-18



mOnitOring and  
COmmuniCatiOn PerfOrmanCe

in Order tO  
aCCOmPliSH tHe  
ObjeCtiveS and  
targetS Set Out  
in tHiS 5 year Plan, 
we COmmit tO  
tHe fOllOwing  
mOnitOring and  
COmmuniCatiOn  
initiativeS. 

1.  in year 1 ensure we have consistent 
baseline data, across all metrics  
required in all areas

2.  annually we will compile a sustainability 
report that will outline the progress 
made towards all objectives, targets, 
and metrics defined within this plan  
and aligned with our StaRS submission

3.  annually we will report to the humber 
community (as necessary) to update  
on the progress made toward all targets 
and how to attain future goals

4.  We will regularly engage and  
communicate with the broader humber 
community via events, college website, 
targeted emails, on campus posters  
and signs, and social media 

5.  Every three years we will renew  
our StaRS certification to review  
our progress
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SuStainabilit y Plan 
2014 – 2019

“  i am tHrilled abOut 
tHe SuStainability 
initiativeS. i SuPPOrt 
tHem fully and HOPe 
tHat tHey will make 
a differenCe.”



COntinuOuS imPrOvement: 
feedbaCk SyStemS

tO enSure SuCCeSS 
and COntinuOuS  
imPrOvement in  
all areaS Of  
SuStainability we 
Have tHe fOllOwing 
feedbaCk SyStemS: 

WE aRE huMbER
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1. hold monthly SCC meetings

2.  Maintain continuous open dialogue  
to the humber community through  
direct contact, events, workshops,  
website communications, presentations  

  Provide a direct channel for feedback  
on the sustainability website 

  have one town hall per year inviting  
all stakeholders to provide feedback  
on our progress

3.  Conduct a sustainability survey every  
3 years to gather in-depth feedback  
on progress

4.  track all action items and targets on an 
ongoing basis and report on the status 
of each annually
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SuStainabilit y Plan 
2014 – 2019

“  i tHink tHat Humber’S 
SuStainability  
PrOgramming 
SHOuld be PreSented 
tO tHe Student bOdy 
in Order fOr tHe 
level Of awareneSS 
tO be ultimately 
reCOgnizable.”



2013/2014 SuStainabil it y COORdinat ing  
COMMit tEE MEMbERS: 

joe andrews, diRECtOR, ORangEVillE CaMPuS

Colin bartley, FaCult y, SChOOl OF hOSPitalit y,  

RECREatiOn and tOuRiSM

wanda buote, PRinCiPal, lakEShORE CaMPuS

Sara Chappel, SR. WRitER & WEb EditOR,  

MaRkEting and COMMuniCatiOnS

emily eyre, ManagER, PuRChaSing and SuStainabilit y

rick follert, ManagER, dEPaRtMEnt OF PubliC SaFEt y,  

lakEShORE CaMPuS

Paula gouveia, dEan, SChOOl OF libERal aRtS  

and SCiEnCES [CO-ChaiR]

don Henriques, ManagER, CaMPuS SERViCES

leanne Henwoodadam, FitnESS COORdinatOR, athlEtiCS

Paul iskander, diRECtOR, CaMPuS SERViCES

kerry johnston, PROFESSOR, PROgRaM ManagER, SEbt

Stephanie latty, aOda COORdinatOR

alexandra link, diRECtOR, aRbOREtuM

najamuddin mohammed, CliEnt SERViCES agEnt,  

inFORMatiOn tEChnOlOgy SERViCES

Candace Pellew, hSF VP StudEnt aFFaiRS, lakEShORE

jennifer rich, inFORMatiOn OFFiCER, uniVERSit y OF guElPh-huMbER

laurie turner, aSSOCiatE dEan OF thE SChOOl OF buSinESS  

[REtiREd, FORMER CO-ChaiR]

amelia velasco, SuStainabilit y WORkStudy

lindsay walker, SuStainabilit y ManagER

Spencer wood, aSSOCiatE diRECtOR, FaCilit iES [CO-ChaiR]

inSt itut iOnal COntRibutORS and REViEWERS:

rani dhaliwal, ViCE PRESidEnt, FinanCE & adMiniStRatiVE SERViCES

eileen deCourcy, aSSOCiatE VP, tEaChing and lEaRning

tracy fattore, aSSOCiatE VP adMiniStRatiVE SERViCES

rob kilfoyle, diRECtOR, PubliC SaFEt y and EMERgEnCy

marie kyrinis, MaRkEting COORdinatOR

Patricia morgan, dEan RESEaRCh

jane rowbotham, diRECtOR, FaCilit iES ManagEMEnt

todd ryoji, digital MaRkEting ManagER (WEb dESign FOR StRatEgy)

nancy Simms, diRECtOR, CEntRE FOR huMan RightS, Equit y & diVERSit y

jimmy vincent, COORdinatOR, CEntRE FOR uRban ECOlOgy

Shari walsh, ManagER, tRanSit iOn & lEadERShiP PROgRaMS,  

StudEnt SuCCESS and EngagEMEnt (SSE)

academic Operations Committee (aOC)

executive advisory Committee (EaC)

Humber College Committee (hCC)

We would like to thank the many individuals that  
contributed to developing this Plan through the stakeholder  
feedback and engagement events, online survey and website  
comment board.

thank you to Steven Pacifico, director, Sustainability  
and Stakeholder Engagement and david Photiadis,  
Consultant from the delphi group.
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Humber SuStainabilit y
humber.ca/sustainability

@Sustainhumber

sustainability@humber.ca

envirOnmental imPaCt SavingS
by choosing 100% post-consumer recycled paper  
over 100% virgin fibre paper, we saved:
 
  X XX tREES  X,X XX kg OF CO

2

  X X,XXX l OF WatER  X XX gJ

  X XX kg OF WaStE  X X kg nO
X

Environmental impact estimate was generated by websitegoeshere.com


